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Purpose: This form is to be used to submit the district’s Educator Evaluation & Support (EES) system to the Alaska Department of Education and Early Development (EED). The planned review process will provide all districts with feedback on their EES system from multiple perspectives including EED, external experts and district peers doing similar work.
Directions:
1) Enter a concise explanation in the District Response column for each EES system component and submit evidence and/or documentation to demonstrate compliance. Include the hyperlink(s), the document name(s), and the exact page number(s). 
If the evidence is not available on the district’s website, submit copies of documents to EED along with this form.
2) Provide the district’s EES system contact person including their phone number and e-mail address.
3) E-mail this form and any additional evidence as outlined above to eed.edeval@alaska.gov. Contact Cecilia Miller at Cecilia.miller@alaska.gov or 465-8703 with any questions about submission.
Process:
1) EED will review the district’s submission for completeness and contact the district for additional information as needed.
2) The district’s EES system will be sent to at least two district peer reviewers (as available) for initial review. The peer reviewers will provide an indication of whether the component meets the statutory and regulatory requirements. They will be asked to offer both strengths and areas for improvement for each component as well as overall summary comments.
3) EED will review the feedback from the peer reviewer to determine whether each component is in compliance with the statutes and regulations. Technical assistance will be provided on each component that does not meet compliance. EED will review district’s EES system in the order that they are received.
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	Educator Evaluation & Support System Components
	Reference in the District’s EES System (e.g. hyperlink, document, and page number).

	A. Stakeholder Participation

	1. Stakeholder Participation: Describe how information from students, parents, community members, classroom teachers, affected bargaining units, and administrators will be or has been considered in the redesign of the EES system.
Statute/Regulation: AS 14.20.149(a)
	

	[bookmark: Check1][bookmark: Check2]Met?	|_| Yes	|_| No	Review Comments
	

	B.	Standards

	2. Content Standards: Describe how the district EES system is aligned to the content standards for teachers and administrators set out at 4 AAC 04.200. Describe how the content standards for special service providers will be developed in the context of their job description.
Statute/Regulation: AS 14.20.149 (b)(1); 4 AAC 19.010(d); 4 AAC 19.010(g); 4 AAC 04.205
	

	Met?	|_| Yes	|_| No	Review Comments
	

	3. Cultural Standards: Describe how the adopted cultural standards for educators are incorporated into the district EES system.
Statute/Regulation: AS 14.20.149 (b)(1); 4 AAC 04.200(f); 4 AAC 19.010 (b)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	4. Performance Standards: Describe the performance standards that are in use or will be redesigned for the evaluation system based on standards set out at 4 AAC 04.200.
Statute/Regulation: AS 14.20.149 (b)(1); 4 AAC 04.205
	

	Met?	|_| Yes	|_| No	Review Comments
	

	5. Level of Performance: Describe the levels in the performance scale. Each standard must include a description of exemplary, proficient, basic and unsatisfactory performance.
Statute/Regulation: 4 AAC 19.030(b)(3)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	C.	Information Sources

	6. Observation Procedures: Describe the educator observation tool(s) that the district will use to gather information concerning educators’ performance, and whether it is based on an approved nationally recognized framework. Indicate the number of planned observations for educators, who will be responsible for completing the planned observations, that non-tenured educators will be observed at least twice, and that all educators will receive timely feedback.
Statute/Regulation: AS 14.20.149 (b)(2)&(3); 4 AAC 19.030
	

	Met?	|_| Yes	|_| No	Review Comments
	

	7. Student, Parents, Community Members, Educator and Administrator Input: Describe how these stakeholders have an opportunity to provide information on the performance of the educator and how the district will consider this information when evaluating an educator.
Statute/Regulation: AS 14.20.149 (b)(7); 4 AAC 19.030(a)(2) & (4)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	8. Other Information: Describe any other information (e.g. walkthroughs, portfolios, parent and student surveys) that will be considered as part of the educator evaluation.
Statute/Regulation: 4 AAC 19.030 (b) (1 & 2)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	9. Educator Training: Describe the in-service training the district will offer educators who are subject to the evaluation. Provide the in-service dates, agendas and materials (e.g. handouts) available.
Statute/Regulation: AS 14.20.149 (d)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	10. Evaluator Training: Describe the training an evaluator must complete in order to conduct an educator evaluation. Provide any training agendas, materials and guides for evaluators available.
Statute/Regulation: AS 14.20.149 (c)
	

	Met?	|_| Yes	|_| No	Peer Review Comments
	

	11. Inter-rater Reliability: Describe how the district’s training process is structured to provide inter-rater reliability. Provide information on how ongoing inter-rater reliability will be verified.
Statute/Regulation: AS 14.20.149 (c); 4 AAC 19.060
	

	Met?	|_| Yes	|_| No	Review Comments
	

	D.	Results/Outcomes

	12. Professional Growth: Describe how the district will use information and analyses from the EES system to help educators grow professionally. 
Statute/Regulation: 4 AAC 19.010(a)(1)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	13. Improvement of Effective Instruction: Describe how the district will use information and analyses from the EES system to help educators improve their instructional effectiveness.
Statute/Regulation: 4 AAC 19.010(a)(2)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	14. Non-retention: Describe how the educator evaluation system will lead to non-retention for educators who do not meet district performance standards.
Statute/Regulation: AS 14.20.149 (e); AS 14.20.175(b)(1); 4 AAC 19.010(a)(3)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	15. Overall Rating: Describe how the overall rating will use the trigger rule of one unsatisfactory rating and be determined when the individual components are inconsistent (basic, proficient and exemplary ratings).
Statute/Regulation: 4 AAC 19.010(e)(1)
	

	Met?	|_| Yes	|_| No	Review Comments
	

	E.	Other Requirements

	16. Publishing EES System: Indicate the specific location of the district’s forms, templates, or checklists used in the evaluation of educators on the district’s website. Also, the information on how stakeholders were involved in the design of the EES system.
Statute/Regulation: AS 14.20.149 (g); 4 AAC 19.015
	

	Met?	|_| Yes	|_| No	Review Comments
	

	Review Comments
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	Improvement Areas:
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