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Districts may structure their CLNA as it best meets their needs, so long as all parts are reviewed or updated every two years.  There are many possible data options for all parts except for Part A, which specifies the student data to be utilized.  The following are a few options a district may consider using, this is not an exhaustive list.
Part A – Student Performance
· Evaluation of performance on Core Performance Indicators for Perkins [§113] including subgroups listed in ESEA [§111(h)(1)(C)(ii)]
· Perkins V Performance Data - All-In-One
· District wide student data - (OASIS) and various Statewide testing data
Part B – Program Quality
· Size, Scope, Quality of the CTE program meets the needs of students
· CTE Program – attendance, credentials, dual credit, special populations participation, etc.
· Advisory Committee recommendations
· Surveys/Interviews – parents, businesses, students, teachers (CTE and/or other staff), etc.
· Topical meetings – special populations professionals, community members, industry leaders
· CTE courses standards review – taught with fidelity, aligned to local business needs, etc.
· Aligned to labor market information
· Alaska Local and Regional – Search by community for employment, wage, industry information
· May 2019 Wage Data – Statewide, or by large regions 
· 2016-2026 Alaska Occupational Forecast 
· Monthly employment statistics – Statewide and five regions 
· Alaska Job Seeker Network – Search for available jobs statewide
Part C – CTE Programs/Programs of Study (CTEPS)
· CTEPS are approved with DEED, and contain the minimum requirements
· Courses reviewed for attendance, post-secondary connections, dual credit, recognized postsecondary credentials and WBL where possible - All-In-One
Part D – Recruitment, Retention, and Training of CTE Educators
· Review CTE staff for credentials held and to work towards staff reflecting student demographics
· Data on CTE educator participation in professional development, mentoring, and externships
· Surveys of teachers/CTE teachers/special populations staff
· District data on trends in faculty shortages and retention
Part E – Equity and Access
· Review of data for special populations defined in Perkins V [§3(48)] for participation and success in CTE programs and activities
· Surveys of special populations staff and local experts, regarding addressing barriers to CTE Programs and activities 
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