Harassment and Discrimination Statement
The Teacher-Coordinator should discuss these issues with the student and the employer and give each of them a copy.

The Insert Name of School District complies with all federal and state laws that ban discrimination and sexual harassment, in both public educational programs and in employment situations.

	Sexual Harassment (AS 18.80.220)
	Discrimination

	· Unwelcome sexual advances

· Requests for sexual favors; or

· Verbal/physical/visual conduct of a sexual nature constitutes sexual harassment when:

(1) submission to the conduct is made an explicit or implicit term or condition of employment;

(2) submission to or rejection of the conduct is used as the basis for an employment decision; or,

(3) the conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating or hostile work environment.

RETALIATION FOR COMPLAINING ABOUT SEXUAL HARASSMENT IS UNLAWFUL.

To file a sexual harassment claim, contact 

The Alaska State Commission

for Human Rights

Phone:

Anchorage Area 907-274-4692

Anchorage Area TTY/TDD 907-276-3177

Toll-Free Complaint Hot Line

(in-state only) 800-478-4692

TTY/TDD Toll-Free Complaint Hot Line (in-state only) 800-478-3177 

Address:

800 A Street, Suite 204

Anchorage, AK 99501-3669
	Applicants to and employees of most private employers, state and local governments, educational institutions, employment agencies and labor organizations are protected under the following Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title VII of the Civil Rights Act of 1964, as amended, prohibits discrimination in hiring, promotion, discharge, pay, fringe benefits, job training, classification, referral, and other aspects of employment, on the basis of race, color, religion, sex or national origin.

DISABILITY

The American with Disabilities Act of 1990, as amended, protects qualified applicants and employees with disabilities from discrimination in hiring, promotion, discharge, pay, job training, fringe benefits, classification, referral, and other aspects of employment on the basis of disability.  The law also requires that covered entities provide qualified applicants and employees with disabilities with reasonable accommodations that do not impose undue hardship.

WAGE DISCRIMINATION

In addition to sex discrimination prohibited by Title VII of the Civil Rights Act of 1964, as amended (see above), the Equal Pay Act, of 1963, as amended, prohibits sex discrimination in payment of wages to women and men performing substantially equal work in the same establishments.

If you believe that you have been discriminated against under any of the above laws, you should contact immediately:

The U.S. Equal Employment Opportunity Commission (EEOC), 1801 L Street, NW, Washington, DC  20507 or an EEOC field office by calling toll free (800) 669-4000.  For individuals with hearing impairments, EEOC’s toll free TDD number is (800) 669-6820.


I have read and understand this information sheet, and the Work Based Learning Coordinator has explained these issues to me.

	
	
	

	Student Signature                                          Date
	
	Work Site Supervisor Signature                                  Date
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