WORK BASED LEARNING 

A Summary of Compliance Issues and Requirements

	Issue
	Student Learner

(Paid Trainee)

(See Chapter 3 of this guide for details on Employment Status)
	Unpaid Trainee

(See Chapter 3 of this guide for details on Employment Status)
	Job Shadow

(See Appendix B of this guide for more information on Job Shadowing)

	Documentation


	· training agreement on file at school and at work site (signed by student, parent, school, and employer)

· and training plan on file at school and at work site

· Alaska Work Permit (must be approved by Alaska Dep’t of Labor and kept at the work site)

· work site evaluated by school prior to student placement

· work site supervisor assigned to student

· school and work site supervisor evaluate student at work site

· student progress is assessed in skill attainment, work ethics, and attendance

· safety instruction given in school

· safety instruction given at work site
	· training agreement on file at school and at work site (signed by student, parent, school, and employer)

· and training plan on file at school and at work site

· work site evaluated by school prior to student placement

· work site supervisor assigned to student

· school and work site supervisor evaluate student at work site

· student progress is assessed in skill attainment, work ethics, and attendance

· safety instruction given in school

· safety instruction given at work site
	· parent permission

· roles/ responsibilities detailed appropriate to site

· activities detailed

· work site monitored

· school safety orientation

	Injury to Participant
	work site workers' compensation coverage
	· responsibility of the student, parent, and school

· work site general liability insurance may apply
	· parent health insurance may  apply for medical costs

· district may make short-term student accident insurance available for medical costs

· work site general liability insurance may apply

	Injury to Others Resulting From Participant's Role
	· work site general liability insurance may apply

· district general liability insurance may apply
	· work site general liability insurance may apply

· district general liability insurance may apply
	· work site general liability insurance may apply

· district general liability insurance may apply

	Hours Worked
	· restricted by federal child labor  provisions, some flexibility 

· districts should have local policy mirroring state standards concerning hrs for  16 & 17 year olds
	· restricted by both state and federal child labor provisions 
	· N/A, participant not working 

	Hazardous Occupations 
	· not allowed; under certain conditions exemptions allowed but only in limited areas (16 & 17 year olds only)
	· not allowed; under certain conditions exemptions allowed but only in limited areas (16 & 17 year olds only)
	· N/A, participant not working

	Occupational Safety or Health Hazard 
	· yes, must comply with all OSHA regulations and standards
	· yes, must comply with all OSHA regulations and standards
	· yes, must comply with all OSHA regulations and standards

	Safety Training
	· yes, essential, both prior and during
	· yes, essential, both prior and during
	· yes, essential, both prior and during

	Applicability of Unemployment Insurance
	· time during training agreement is exempt; adult criteria is stricter
	· N/A, no employee status
	· N/A, no employee status

	Applicability of Workers' Comp Act
	· coverage needed; typically extended by employer
	· coverage needed; liability under Act determined on a  case-by-case basis
	· N/A, participant not working 
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